
INTRODUCTION MIKE WALLACE 

Me: December the 4th, 1993 and I'm interviewing Mr. Mike 

and this is at National Mine, Michigan. 

Me: When and where were you born? 

Mr. P.: October 12, 1949 at Bell Memorial Hospital. 

Me: What are the names of your parents? 

Mr. P.: George and Prusi. 

Me: What did your parents do for a living? 

Mr. P.: My dad worked 39 1/2 years for Cleveland Cliffs and my mom 

Me.: What are the names of your brothers and sisters? 

Mr. P.: uh,. Lois Guzette was my oldest sister, my brother George Jr., my 

brother Jeff, my sister Anita and her last name was Anita Leash who 

lives in Minneapolis, uh my brother Andrew, my brother Joel, my 

sister Melissa. 

Me: Are you currently married? 

Mr. P.: No, I'm divorced. 

ou been working for the Iron Industry? 

Mr. P.. . r years. 

Me: What did you choose to work .. Why did you choose to work in the Iron 

lndustrg ~ 

Mr. P.: Because that was the best job available at that time. ros~,w rvv 
Me: What are names of the various mines and buildinas ¥flu have worked 

~ ? ..0 
Mr. P.: Uh. I started at the Mather 8:$1;¥ which was the last underground 

1 

mine in Marauette County. Uh. Let's see, the Tilden whep !be MfJ!bft[ 

B2flde¥ closed then I was laid off from the Tilden. I worked for uh, 



(3 r 6~ ruf /H.O.... 

,, ~ellstone Shops after a couple years. Then I went to the Empire apd back 
to the Tilden and back to the Empire so I worked a1 all at th@T 

~;.:..~.-a~~,.,_~,~ Q dut'es ave you Qerformed for 
. ? 4our. .. mme. 

Mr. P.: Uh, when I worked underground I was a §G[@perman for awhjle 

which was just basically loading cars or get the one down to the rail§, 

an underground . Then ~hen I went to the ooen 

pits I was a laborer driving a truck and o eratm equipment in the 

pits an wor e in the con t 

now I am a plant repairman. Locally the President as you figured that 

i; Co¢ $Ji UY\_(°' lc)e~( l, j 
Me: In as much detail as possible please describe the main duties of your 

Mr. 

Me: 

Mr. 

current jgp a 
P.: Uh, as a lant re airman we basically repair and maintain all the 

process equipment. Uh, conveyors, reducers, oa ers, pumps, screens, \'1.V~ 
wM!fever oreaKs down and needs to be fixed we make sure it gets 1 

back up and running. 

Did the job require an; special trainina or higher educatio~ 

P.: Uh, to get into the plant repairman's field you either go in through . , ~ 

the plannersh1p program which was 4 years then you have to pass a l V\ ~ 
tertain amount of performance tests or you can test if you have some 

experience you can test right into your craft but you have to 

demonstrate a certain skill level to get the job. 

Me: '5iease describe an machinery or e uipment that ou use on the job. 

Mr. P.: , welding machines hy rau 1c Jae s, air 

I would say probablv the C ays over 



100 decibels and generally in the summer it's really, really hot and in the 

winter there1s col§ places you gotta work. Dust keep noise cold wet. 

Me: il iil!ii ELSI! Sid [! I@ §@&I§ OOfla\ Wij§ ibe mgst ghalleggjgg or difficult 

duty VAi I have ever performed? 
Mr. P.: Hmm, This is a tough one. I guess it would have to be workinij 

underground there's been a lot of different conditions there and a lot I YLJµ)t-
• 

of uh. I worked with . We were workinq over a 150 ft raise. 

One misstep and you would fall 150 ft to the bottom. There was a lot 

of different dangers and different skills when we would be 

underground. 

Me: What have you enjoyed the most about your job? 

Mr. p.: (Laughing) I ne paycheck every week. 

Me: What are the biggest responsibmties of vour job? 

Mr. P.: uh, well as a plam repairman it's making sure that the equipment 

thai yuu JJdi k Sh IS Tlxed properly and has Mi l 61 It§ proper ggg;g di~ 

parts and lt'S reaay fo run and It's ready to get its work out ot It. OR, l y\ . p 
a rnon resident there's a lot of other responsibilities that ar 
onsider probably more important that my JO 

Me: 3@§61 lb@ ti le most dangerous §ill !aliens \'211 b?'fO bees iQ. 

Mr. P.: Uh, I would have to say as far as the injuries there's beep a couple 
ot fairly bad ages jike I talked about underg round working over an 

open railin and a workin with blasting uh ROwder and e and 

stuff. Uh, there's been chances to make fatal mistakes there but uh 
I 

there's plenty of places I've had hit but other than underground with 
a 

the blasting is probably the most dangerous place. 

Me: _Have you been involved or have 

Mr. P.: Yea. Uh, hmm. Theres 1 den. I was uh 

assistina the mechanic who changed all the hot water circulating 
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pumps and uh there was ·e 1ft 1221 bees et §l@@T et b@1 )1(@1@[ traooed 

• between two valves and when we released the pump uh, I was JY-iL 
slverely burned and spent 14 davs in the hosofial and a,bout 4 months .l VL 

recuse rating., 

Me: Also describe the ways in which your friends and relatives WfW have • 
aotteg bl IC! 

Mr. P .: Uh, well my dad had uh a couple of bad in jyrjes ugrjerqrgppd E@ll0 n 4 

rock and uh broke his shou1ger broken leg 

Uh, my grandfather Hb 90 my mgther's side, lost an eye in an 

accident underground at a mine in Gwinn. He never went back to work 

after that day at least not that I know of. 

Me: Describe either the most unique or perhaps humorous situations you 

have seen over me years. 

Mr. P .: (Laughs) w ell after , s years there plentv of stuff that 889§ 99 89 
a dail basis but I don't know if I should share it with people w 

hear it t at question I was thinkin o some stuff that 

wou ut I can't really come up with any. 

Me: Please S@§G[jhft your workina soodi!ieas. 
Mr. P.: Uh , as I mentioned earlier it's loud. extremely loud : crushjpg apd 

rinding which makes a lot of dust. Trans o · 

water born with pumps which means it's 

real slippery uh, there's a lot of WAIR::,§ 

and it become 

w1tfi mud 

and slippery stuff. Lots of climbing steps and ladders. Hot in the 

summer, dusty all the time. 
1 

~ / 

Me: w the loudness do you 1ib& to rear any ear things? (\ ~ 

Mr. P.: Yea. I wear the foam ear protectors which go inside the ear. A lo 

of trfe employees also wear earmuffs that are attached right to their 

' harahaf§. Gil , SC JS& &&ii Lil !!Ci& ail (ji@ 1888 Jl@J§ 001::m: IS 
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P3§i8@ 11 )( 9§ §999 @§ )(0: L mr::t iPl@ me Ti@? I lh )(@: I 8@8@[2 11)( ggg't w~ed 
Jb@T jg the offices and in the lunchrooms. Every pl~ce else you're 

required to wear them. 

Me: How have safeiX stanggqj§ Mhaoaed gng what imerox;~ o you see 

are yet to be made? 

Mr. P.: Uh, I think the overall safety of the mine is. ~lowly improving. It's 

uh there's a lot of areas where it could be a lot better particularly 

out jg the open pit. Out in the pit operation where you have so mu,w, ' •• Jt 
big machine ojng around in all weather, all hours of the night and c}Jvv 
all conditions in the weather I /ta. I wgyld like to see the compagy and)') 
the union uh work a little closec !OQA!bec tg make the improvements 

that the people on the job notice and suggest. Sometjmes we have a 

hard time getting the company to agree to do th jngs that we uh 

suggest and that we know that necessary. There are other areas 

where they do work with us so that's accepted to be confidention . 

Me: How have you seen the duties of your job change over the years'[ 
Mr. P.: Uh, well Monday morning I'm going in for (Mermack?) trainin2 

which is computerized stuff. Uh, there uh com the 

operations with big egree and people are going to have and to pick up 

some computer skills to stay ahead of the requirements of the job. 

Uh .... I think more technology 1s OJSICdlly Wiiaf s. When I started 

underground it was basicaljy !be §@Wft §11/11 they 1/§@d 49 19 59 }(fl@[§ 

ago underground like carbon @lftG!CiG mptg[§ apd scrapft[§ end bai§!§ -~ O, but the open pits hgye FA@ lh' bad tg dr@i wjth a 121 Qf 
technological change. 

· Me: Re@srib@ 'f:b@l )(QI I[ cg-workers are !iK@ Qg vou remember any special 

Storie§ lb@! qtand out about them? 

Mr. P.: Most of the people I had work in the mine are the basic, solid , 
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honest, harrl wet ·g :: 55291@ Uh ... l }bipk mer §QT@liTfl§ 

Me: 

Mr. 

<itY@'@nd Cliffs doesn't appreciere il @§ lb& geoole from the U.P that 

work in there mines and uh ... a lot of know bor flQd knowledae agg 
s1rnosm res lb@ isb @l'@SfbSC1:i e: 11 lbrm bss auite a bit of seniorities • nowadays because of th o a 

real har wor mg force out there. 

be one-t · ere a ways somebogy [Q?d)( 10 auw up and get it done. 

During your career, were you involved jp apv §9ecial projects or have 

¾QI I jmp!emented any new projects? If so
1 

describi them. 
P.: I was never reall on any special projects for the organizer 

Ibel I '%@Eked wjth at that built the oebble 9[11§0& rs system and the 

limestone system helmets hat we had to start wearing 

years ago. 1 wasn't directlv iRYRIY@d b• 11 b@§iQ@IIY as the loca uni@ 

president I'm involved in all kinds of different projects both on an , ,'J-P 
o site. I'm more mvo v 10n than with an thin ~ ~v 

th&l W mxeixed mitt tt s rte J 
Me: Have you ever won any awards or have you been recognized in any way 

for your iOO pertormance? 

Mr. P .: , Mm, not really , got my 10 year pjp @PS reilios for my 25 year 

watch. 
Me: At anytime 

Mr. P.: ea. 

-nths. a~ divorced at me §@T& time and I planned on something 

else to do and end my career at Cliffs at 10 years but I actually went . 

and called em bac . e I 

cou e enoug from the layoff. 

Me: What do you ture holds for the Empire Mine? 

Mr. P.: I'd say at least another 20,25 gtion. In the many 
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mines that I' · 

indust 

basic r:aw material 

as healthy 

Me: What does the future look like for the iron 

eneral? 

Mr. P.: ~~==-m eYe thing 've rea uh, It alwa s been a industrY, where 

· :...;....____,;~ -- nd has its up points and down points but a I would say the 

t igl:lt o · odest growth in production at least 

all the information I've read like some of the preview papers and uh, 

analy,sis ones. Economists, I would say at least the next 5 or 6 years 

you know pulled its own if not grown a little. 

Me: Wh t do ou feel must be done in the future for Y.OUr mine to remain 

com etitive? 

Mr. P.: That's an in eresting uestion to ask me because of some of the 

things that unches away_ which is an interview is going to increase 

m i iv ne a the mine is in the media viewpoint they're goin 

to decrease because · g jobs out there 

feel ___ av other ways to make them competitive rather than just 

start laying peo le off and reducing the amount of people trying to 

roduce 8 million tons of ellets at least at the Empire. Uh, mor 

investment in technology and training our people. Uh, get used to that 

technology is going to help us out. 

Me: Wh@l do )(0: : lbisk bes been !be lseY 10 mmsess of your mine where 

other companies have failed? 

Mr. P.: Uh, probably the same answer as I gave in the earlier question 
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successful and think Cleveland Cliffs i 45 or 50 

s m the last 15 to 20 ears I thin 

lhat's a Wt: :ts 12 !be RSBP!@ that work at the mipQ§ 
Me: Looking far into the future , how do you think history will remember 

the 

Mr. P .: :..;..:;..:.:...:~.,;:=~, · · · · rgest producer of ore in 

::n~~s::~ :fh~:c::oa:u::~~ o~::: ~:lle~:oa: 11::':,:o:h ut:e a:::~, a 1fl~ 

~:d~:s:;~~e:5 °:o::e y::;:e;: ~:d~;i:~ldl :~~kgi:::i;:l~y h::e;e~:~~d ~ . ~ 
as far as the Empire Mine is a look on is a Cadillac of Michigan iron 0/f 
ore producers. As far as Cleveland Cliffs as a hole there fallen away 

the most battling iron ore producer in North America and been around 

140, 150 years. I guess they would be looked on as primer company at 

least as far as production I would say that in a sense of management 

relation. 

Me: ow has the role of women changed in the iron industry and what 

direction do you think it will take in the future? 

Mr. P.: Uh, just starte mng women for work and ~roduction. They had 
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(j ears ago and the bi push for e~uality when the right 

ot of those women were laid off and the industry went 



working to show overwhelming that tb · · 

rk- than any 

Me: What skills do the young people of today need to develop if they plan 

to work for the Empire someday. 

Mr. P.: Uh, definitely computer related skills uh , m. industrial arts 

curriculum as far as welding or electronics or electricity or uh , 
1 

• , !L 
machinery maintegagce Yb there always has been at least half at t~'Vor 
work force who has composed of the people of have a specific skill[ or 

craft uh, that would be the work that can inherit so if you are 

considering if you want to et into the iron ore industry you would 

have to have a lot more skills than were necessary 2 

y1ears ago when I was lodkii I§ lor a Job. 

Me: In a related question, what advice could you give in general to the 

students of todgY? 

Mr. P.: Well I guess definitely pick out if not one premiere field and have a 

couple lined up just so you can make sure you know what's uh, what 

you want to do in life and have a back up and tram youi§@II ibi ti :e 
requirements that are going to be needed in that held uh becad§@ 

right off the back but uh, the way it's looking uh , employment picture 

looks you're aoinq to have some special ed. skills in training but then 

if you had them there would be very few unskilled jobs that a person 

:siH!S make really a decent way of living on needs a lot more 

education in my generation was exposed to. 

Me: Are ou now or have orker's 

Union?. a 
Mr. P.: Been on ht now I'm president of the lo 

Me: Have you ever experienced being on strike? If so, How many times? 

9 

\v\~ 



ijtN~~ J) 
~-0) 

Mr. P.: A 3 times in · 1977. 123 in 1990 and uh, )'f'-

38 earlier this month of December. i fl.c)/4,LtU-

Me: How does a strike act 

Mr. P.: Basically with a breakdown in the ne otiations between t 

meeting bargainers and the company bargainers where uh, the 

c agreemen s um, on the issues that are in front of them 

generally over wages, pension, benefits, and langua e ontract. 

Me: How many employees does a strike usuall involve? 

Mr. P .: Generally all of the hourly paid em lo ees uh, the salary people are 

not on strike and continue go in and out of the mine sites but uh, at 

the Empire we had around a thousand strike and between the other 

two locals probably a little over 800 so there's generally of 1800 

people on strike when you're there. 

Me: What is the pur ose of a picket line and describe what happens there? 

Mr. P.: Well a icket line is to monitor who's oing in and out of the 

facilit and eo le that 2assing by or that W t_ 

have business at the facility that we are involved in a labor disRute 

and uh, we basically monitor who's going in and out and get our 

message across but u h 

and there is no appreetffl»e ing o . 

Me: Do you know of any interesting stories about an incident on the picket 

line? ---Mr. P.: Uh, there are plenty of a things that go on 'that are quite amusing 

but uh I think one of the nicest d to see is a as we 

everybody out there around the clock uh, a lot of the picketers would 

s or fish or what eir snack 

or their meal out there and uh, feeding the foxes and putting out bread 

1 0 



and ve etables for the deer at the 

and the deer and uh ravens and the whole shot but ub u !snow 

there's a whole lot of things that go on at the picket line and it's 

6asically a lot of people that o to se work 

in different departments uh, they don't interact a lot during the day. 

Me: In general what is the most interesting or unique story that you have 

remembered for an~time the workers on stdke? 

Mr. P.: Oo, we've had a several large if you want to call them -parties but uh, like wild game feeds and uh, the president of C.1.O of 

Michigan visited our icket line while we were putting on a wild game 

feed that robably feed about 120 people. Uh, we have the women's 

picketers on Friday nights that uh, that uh, really line them up the 

picket line and have them stop all the traffic just to check who is 

going in and out. They had rolling pins and frying pans just as props. 

don't think ever intende h im:OCbEaayl>.od :,...•--=~:.....:..:::.:a~-=-. 
strikers were creating some interesting snacks. 

Me: What takes place at a union meeting or union rally? 

Mr. P .: At a union meeting we basically have a set agenda or a committee ~ 

report on their activities for the month. Safety factors, computer [ll 

services, we have staff report for ttie international representa ive. 

We act on communications an for aonat1ons and d t 

t ings, membership laws, some issues that are raised to the form of 

motions and seconds uh, basically we conduct a month-to-month 

papers to pay bills and stuff like that. 

Me: In your opinion, Union so important to the 

Mr. 

workers? ,..,A A? 
P.: The basically plan even organize for over 40 years now_. They 0v-

basically provide the workers with a way to deal with the e employer 
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of measure of protection contractually like the 

steel workers negotiate contracts with the employer and attempt to 

a: e the employer make all the roportions of that contract. 

Basically we it helps to be organized no matter what your doing and 

organizing for the pu ---- is 

very important concept in no matter wh ork in. 

Me: Please describe what you enjoy doing in your spare time. 

Mr. P.: I don't have a lot of spare time but uh, I hunt in the fall and fish for 

many years but I played basketball in Negaunee City League and 

softball in the summer. Uh, I like to read when I get some time. Visit 

with my kids when I'm on vacation. 

Me: If you ever do it again, would you make the same career choice? 

Mr. p.: Hm. I har s a question mat Pve answered different wa s man 

times. .P. is where I was 

meant to stay but I have moved awa on different times in and 

wondered what it would be like if held a lot of those ·ob from 

every I you re aski do the same 

thing. - -orn to be a miner and work in a mine. 

Me: W!}y? 

Mr. P.: Followed my dad in there. He had 5 sons and he always said than he 

education. Do something else but 3 of his sons are working there now 

so 

n 

satisfied 
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Me: Looking back over the years, what impressions stand out more in your 

assoc1a 10n w1 Ii f e mp1re. 

Mr. P.. guess a looking back I can o back 35 ear to when my dad was on 

s and he was fairly accurate. Ttie 1m 

a little lump lock between management and the 
-

force and I guess one of the major questions is it Cleveland Cliffs 

.~b .. e
111
c~a~us~e-e!th~e~y~ h~a""!ve~ b~e.,.e~n~m_m~1~ng~~~~:~~~e._.a"r.s.~ 111h11:1e~y~~~-•~ t/-

in the forward in- the area of a relationship with their U 
that they \J\, 

f technology and production and 

profitability that your basic overa with their work 

force. 

Me: Before we end the interview, is there anything else that comes to 

mind that you would like to add? 

Mr. P.: Yea. Only that a it's good to see that your school is continuing this 

historical investigation and get you kids aware of what drives this . i , ,~ 

end of Marquette County and the communities. I think it's important \ ~if 
that you kids be very exposed to this stuff and stay attention to and 

learn something about it. Whether you end up doing it around here or 

anywhere else you're going to run into the same sorts of situations. 

Uh, the communities have different employers and · different applying 

options. Whether it's Marquette County or it's mining where it 

focuses to a representation to the rest of the world. And the rest of 

the map. 

Me: Thank you for your time! 

Mr. P.: You're very welcome! 
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